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Human Resources 

E Talent@mn.catholic.edu.au 

APPLICATION FOR POSITION OF PRINCIPAL  

SCHOOL(S) APPLIED FOR:  .......................................................................................  

  .......................................................................................  

I hereby make application to the Director of Schools for appointment to the above position and tender the following information in support of 

my application. 

PERSONAL 

Surname: Given Name(s): 

Preferred Title: (e.g. Mr Mrs Miss Ms etc.) 

If previously employed under a different name(s), please state name(s) 

 

Date of Birth: Marital Status: 

Residential Address 

 

Postal Address (if different to residential address): 

Telephone No.: Religion: 

TERTIARY EDUCATION 

(i) University Studies 

 University: 

 Year Degree Awarded:  

 

 

 

Degree: 

(ii) Teacher Education 

 University/CAE: 

 Year Degree/Diploma Awarded: Degree/Diploma: 

 Type of Course (please tick) 

 □ INFANTS □  PRIMARY □  SECONDARY  

 Subjects

  

 

 

  

(iii) Other Course (including non-examination courses) 

 Give details of: (a) name of course; 
(b) institute where course was taken; 
(c) length of course; 
(d) whether course was full-time or part-time 
(e) certificate or diploma awarded. 
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DECLARATION BY APPLICANT 

(Place an X in the appropriate boxes) 

           YES  NO 

1. Is all appropriate documentation is attached to this form?     □  □ 
 

2. In respect of a criminal record (in NSW or elsewhere), have you had: 

 a conviction for sexual or drug offences;      □  □ 

 convictions for other offences within the last ten years;     □  □ 

 child sexual assault charges         □  □ 

 
 
3. In respect of your personal suitability, have you: 

 had a record of unsatisfactory service;      □  □ 

 had previous disciplinary action in NSW or in another State/Territory/organisation;  □  □ 

 been the subject of an apprehended violence order to protect a child under the age of 18. □  □ 

 

4. In respect of your health are you able to carry out the full range of duties of a teacher,   □  □ 

 including student supervision and co-curricular duties. 

 

5. I certify the accuracy of the above information.  I have no objections to any past or current employment referees being 

required  to furnish a confidential report on my services.  I am aware that a check of Police and Children’s Commission records will be  

 conducted as part of an employment Screening Process and the existence of a criminal record may affect my employment  

 prospects. 

 

6. I accept the conditions and expectations of employment in the Diocese of Maitland-Newcastle as per the attached Statement 

of  

 Principles.  I agree to support the philosophy, policies, practices and procedures of the Diocese of Maitland-Newcastle. 

 

7. I certify that the information on this form is complete and correct and I understand that deliberate inaccuracies 

 or omissions may result in non-acceptance of this application and/or termination of employment. 

 
 
 
 
Applicant’s signature: .....................................................................................................................................  
 
Date: .....................................................................................................................................  
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Employment in the Diocese of Maitland-Newcastle 

Catholic Schools 

Statement of Principles 

The task of the Catholic School: 

From the nature of the Catholic school stems one of the most significant elements of its educational project: the synthesis 

between culture and faith.  Indeed, knowledge is set in context of faith becomes wisdom and life vision. 

[The Catholic School on the Threshold of the Third Millennium:  1997]  

 

This broad philosophical stance reveals a concern for an education that combines sound knowledge and skills with an overall 

personal development rooted in Christian values.  The Diocese of Maitland-Newcastle Catholic community desires its school to 

be communities of faith.  Such an education involves a high level of inter-personal transaction between teacher and pupil. 

 

Pope John Paul II has spelt out key implications of this for teachers who work in Catholic Schools: 

Teaching has an extraordinary moral depth and is one of humanity’s most excellent and creative activities, for the teacher does 

not write on inanimate material, but on the very spirits of human beings.  The personal relations between the teacher and the 

students, therefore, assume an enormous importance and are not limited simply to giving and taking.  Moreover, we must 

remember that teachers and educators fulfil a specific Christian vocation and share an equally specific participation in the mission 

of the Church, to the extent that the Church depends chiefly on them for the Catholic school to achieve its purpose. 

[The Catholic School on the Threshold of the Third Millennium:  1997] 

 

The Philosophy of the Catholic Education expressed in a growing number of documents and policy statements over the last 

decade, guides the Catholic School in its functioning.  ‘Whilst it is accountable to the community at large for the provision of 

quality education to young citizens, it is also accountable to the Church community for providing this within the context of Christian 

Gospel values as espoused by the Catholic tradition.  The Catholic school is more than an educative institution; it is a key-part 

of the Church an essential element in the Church’s mission.  So too a staff member in the Catholic school is more than an 

employee.  He/she ministers in the name of the Church and of the Gospel in one way or another’. 

Every employee in the Catholic school has an indispensable role to play.  It is expected of all employees employed in a Catholic 

school that they: 

(i) be appropriately qualified 

(ii) be committed to regular on-going professional development 

(iii) will need to comply with the Accreditation to Work, Teach and Lead (formerly FEA) 

(iv) be committed to an inclusive approach to Education 

(v) respect and support the Catholic educational philosophy of the school and Diocese 

(vi) maintain an adequate understanding of those aspects of Catholic teaching that touch upon their daily tasks 

(vii) by their teaching and personal example, strive to inculcate in students an appreciation and acceptance of Christian 

teaching and values 

(viii) avoid, whether by word, action of known life-style, any influence upon students that is contrary to the teaching and 

values of the Church community in whose name they act 

 

PLEASE DETACH THIS PAGE AS YOUR PERSONAL COPY 
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